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Producer : Guangzhou Topman Paint Tools Ltd. .
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 amforl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Guangzhou Topman Paint Tools Ltd.

DBID : 383663 and Audit Id : 135458
Audit Type : Full Audit

Audit Date : 15/10/2018

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Guangzhou Topman Paint Tools Ltd.

DBID number : 383663
Audit ID : 135458
Address : No.7 Huashan Road, Shilou Town, Panyu District, Guanzhou
Province : Guangdong Country : China
Management Representative : Ms. Lilian Liao/Vice General Manager
Contact person: Lilian Liao Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Painting Tools
.
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Producer : Guangzhou Topman Paint Tools Ltd.

-
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 15/10/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The auditee (the name in Chinese was ‘I #4 if%RIA B2 B, Business License No. was 91440113556692428C) was established on June 22, 2010
and located at No.7 Huashan Road, Shilou Town, Panyu District, Guangzhou City, Guangdong, China (the address in Chinese was ‘T" A& MHEBX A
#EEILERT7S). The auditee specialized in the manufacture of Painting brush. The main produce processes included injection, punching, assembling,
inspection and packing. According to the factory management, peak season was not obvious.

The auditee occupied one 2-storey office building and one 1-storey (partial 2-storey) production building (including warehouse). No dormitory or canteen
was provided. The total architecture area of the factory was about 4000 square meters.

There were a total of 46 employees (35 productive employees and 11 non-productive employees) with 25 male and 21 female. The youngest employee
noted during this audit was 23 years old.

The factory adopted finger print system to record working hours of employees. Per management and document review, most employees conducted 1 shift:
8:00-12:00 and 13:30-17:30. Injection employees conducted 2 shifts: 8:00-20:00 and 20:00-8:00. Wages of employee were paid at around 15th day of the
next month by cash with wage stubs issued to employees and the employees’ signatures on the payrolls. Per payroll review and interviews with
management and employees, all productive employees were paid by monthly rate.

During the audit, employees' time records wage record were sampled as follows for working hour and wage testing: 7 samples from September 2018 as
current paid month, 7 samples from May 2018 as auditors’ choice month and 7 samples from February 2018 as auditors’ choice month. According to the
sampled time records, it was noted that the maximum overtime hours were 4 hours per day, and 136 hours per month. The maximum weekly working
hours were 72 hours per week. Employees could have at least one day leave in consecutive 6 working days. According to the sampled payroll records, it
was noted that all employees were paid CNY 2100 per month, which met the local minimum wage CNY2100 per month since July 1, 2018 and CNY 1895
per month before July 1, 2018. All employees overtime hours worked on weekdays and weekends were paid with 100% and 200% of employee’s normal
wage respectively, which was compliance with legal requirement. No overtime hours worked on statutory holidays were noted.

According to the social insurance payment receipt provided by factory management, it was noted that only 32 out of 46 employees were provided with
medical, pension, accident, maternity and unemployment insurance in September 2018. Further, the facility provided a commercial insurance to 20
employees with a valid period from December 16, 2017 to December 15, 2018.

Further, 7 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Ms. Lilian Liao/Vice General Manager, Ms. Nie Lijun/
Worker Representative attended the open meeting and the closing meeting. Ms. Lilian Liao/Vice General Manager signed the onsite CAP and agreed to
take corrective actions.

Remark: There were no contractors or agencies used by the auditee, which made the contractor license/permit and agency labour contract not applicable.
No Government waivers or Collective bargaining agreement was available. Further, no Structural/stability licenses or Environmental licenses were provided
on audit day.
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Producer :

DBID : 383663 and Audit Id : 135458

Guangzhou Topman Paint Tools Ltd.
Audit Date : 15/10/2018

amfori () esc

Trade with purpose

Audit Type : Full Audit

Ratings Summary @

Auditee's background information

Auditee's name : Guangzhou Topman Paint Tools Ltd. Legal status : Limited Company

Local Name : I MR hERAERAR Year in which the auditee was founded : 2010

Address : No.7 Huashan Road, Shilou Town, Panyu | Contact person (please select) : Lilian Liao

District,

Province : Guangdong Contact's Email : topman@topman-
painttools.com

City : Guanzhou Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the English
auditee :

Country : China Website of auditee (if applicable) : www.topman-
painttools.com

GPS coordinates : N 22.57°48“, E 113?28’12” Total turnover (in Euros) : 3000000.00

Sector : Non-Food Of which exports % : 95.00

Industry : Others Of which domestic market % : 5.00

If other, please specify : Production volume : 500000 sets per month

Product Group : Others Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : No

Product Type : Painting Tools

Auditee's employment structure at the time of the audit

Total number of workers : 46 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 25 21

Temporary workers 0 0

In management positions 3 1

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 19 15

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 25 21

Production based workers 0 0

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0

.
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Producer : Guangzhou Topman Paint Tools Ltd.

-
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: C Deadline date:01/10/2019

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee partially respected the requirement of this performance area. Per document review,
management interview and employees’ private interview, it was noted that the main auditee had established social compliance management
policies, procedures, manuals and organization structure to implement BSCI code of conduct. The main auditee had communicated the BSCI
code with its significant suppliers by providing the copy of BSCI code of conduct to them. However, gaps were identified in implementation.
ERURRE, HEABSHERZDIPAMER, B X &N, EREVIRIATR, FRRIIT B THRIVEEESH, BF, FMRAH
SUIRHISEIATBSCHT WRISE, T FBSCIHT AN Kk s T HE R BN B H 1 BSFAT AN A E AT T 3058 . BFE P AT R DNPATETE [ L.,

1.4 - It was noted that the facility didn't hire enough employees or properly organized to meet the produce requirement. Based on the sampled
employees’ time records, the maximum overtime hours were 4 hours per day, 72 hours per week and 136 hours per month. Employees could
have at least one day leave in consecutive 6 working days. Employees could refuse to work for overtime freely, without penalty. Excessive
overtime working hours will result in heavy workload; employees may not have enough rest and increase the risk of health safety issue. The
factory management stated that they would try their best to control employees’ overtime working hours in the future. Please refer to BSCI PA1.4.
IR &FE BT NS BT A7~ R R AT R R, HFERKI A THTE B VL AR R R E B RIER, ZAKX136/0M/EA, T
"B K B MBERA/NN, FKBE TR H 272/, SKIELETERRO6R, A TAILLEREFMYE, FSSIUEMALT, REMIERSIEEI
HANBE T 4%, i KA 4R ) 5t 5 TRM@RE SR — B E . T B8)ZRFIHE B R R AT hiZES 3 TAIMBIN A, 55 EBSCI PA1.45

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: A Deadline date:31/12/2018

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the audittee partial respected the requirement of this performance area. Per document review, management
interview and employees’ private interview, it was noted that the auditee had established communication mechanism to report workplace issues
by workers and their representatives. And the auditee had provided training on BSCI to the employees. However, the grievance mechanism did
not include any external stake holder.
BHUWERE, RHEZAOWRXNPAMER, @it XA, EEZVIRAIA TUR, FRUKIRT AR T A8 5% TR S S 2T
RTRRRBRIAE AR, #4750 A Ti4T T BSCIAEMIE. B2, #RF AR IFHLEIRE BN EEXA,

2.5-  Per document review and management interview, it was noted that the facility didn’t establish an effective operational-level grievance mechanism
for communities (i.e. neighbors, factories, suppliers, local government, NGO, etc.). Missing external grievance mechanism may result in that
there will no grievance mechanism for external parties against factory’s activities. Currently, factory did not have any grievance mechanism for
external parties. The facility management represented that they would take corrective action as soon as possible. Please refer to BSCI PA 2.5
B X ERMERZ R, AN I BRI FIREXRA NBLER, T, #ARE, SEAF, NGOFE) MARMINFIR TS, &
AL HMERRY R AL AT A S BN AR AL A TAERSE SR A BIFRE . T Bl RIZEBIFRRA MBI, T RFSRTHERE. H2F
BSCIPA 2.5

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the auditee respect the requirement of this performance area. Per document review, management interview
and employees’ private interview, it was noted that the auditee had established procedure to protect the right of workers to form and join
organizations of their own choosing and provided relevant training to employees. The auditee had elected Workers’ representatives.
BAWERRE, SHEZARXNPARENR, @il XHAF . EEEVIRFIR TR, =K HITE T 485 8052 F 33 AR X r 351115k
BERATAIUBEERISEES SIS, T E%T R TRR,

Remarks from Auditee:
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Producer : Guangzhou Topman Paint Tools Ltd. .
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The overall observation showed that the full respected the requirement of this performance area. Per document review, management interview
and employees’ private interview, it was noted that the auditee had set procedure to prevent any kind of discrimination and management were
trained and promised to obey this principle. The auditee paid particular attention to avoid discrimination against vulnerable groups like disabled
workers, pregnant women or migrant workers through employee manual and normal training. The auditee did not use health conditions for
discrimination such as medical testing, virginity tests, use of contraception or equivalent.
BAUERE, T KATEHBXDPARER @il XA, EEEURI G TUR, FRINET AR T RIS EREF XX, /i
AEBANES THENEFRGET LR, AT BABRNZRAL, FELXINNMET NS T THIIXE, FEd R TFM BEEIKE
PEEALE, AR EERUSREGLLMERERLG, HBAE, BRTEFRUFBRTEENER.

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: B Deadline date:01/10/2019

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The minimum wage in the factory was compliance with local government’s minimum
wage. No deduction was used as disciplinary practices. Employees' normal wages could meet local living wage standard currently. Not all
employees were provided with all 5 types of social insurance currently. Gaps were noted.
WHRABAEEBSCINAERN, RER: T ATHRIET 50 R LhBFHRIET HinE, RMEATHIRSENLENE, A THESTHRY
BT LGAE| St 4 7B T bnofE . T RBAMA R TWE T HERE, EERTEEE,

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that only 32 out of 46 (70%) employees were
provided with medical, pension, accident, maternity and unemployment insurance in September 2018. Further, the facility provided a commercial
insurance to 20 employees with a valid period from December 16, 2017 to December 15, 2018. Social insurance didn’t cover all employees may
cause the problem between the employer and the employee, which maybe reduce employees’ worked efficiency. The facility management
represented that they would enhance the social insurance training to employees and would try their best to improve the purchase rate in the
future. Please refer to BSCI PA 5.5 and Article 73 of the Labor Law of the People’s Republic of China.

AR T MM ERGES TR ARIET AIRHE2018F9 A SR IR BRI (L 932/46(70%)% i TIRIFZ/ES T IR/ EFRT
iR oy, T ISE T — 1320 NRIHIRED ARG, B3EIM2017412A 16 BE20185128158, RANEA N TREBEKETESSIEEES
B2 A, XA FRERE N T TERE, I EEERTRMMEHRNES, RAIE8mitRaELtEsl, 1S EBSCIPASS &
(R A RATE I 3E)HE 735,

Remarks from Auditee:
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Producer : Guangzhou Topman Paint Tools Ltd.

-
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: D Deadline date:01/10/2019

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: The factory had clearly communicated working hour policy to all employees through
training and the factory respected BSCI related to working hours per attendance provided by the factory. Interviewed employees confirmed that
they could choose OT or not. They were unable to control the overtime hours within local law limit currently.Gaps were noted.

WHZA MBS EEBSCIASERN, FREAR: T MAIAEXT I X FIENRMBER, RIBLREMATIN R, T HFEEBSCIXF IR
FIROHIE . A R TIE S NBEE B RAG, T %m S R BE el MBI & A R E R, SR dTE i,

6.2 - It was noted that 14 out of 21 sample population employees worked in excess of the statutory overtime hour limits. A review of 21 sample
population employees’ time records (7 samples selected from September 2018/May 2018 and February 2018 respectively) yielded the following:
6 out of 7 sample population employees worked in excess of 36 overtime hours per month (i.e. 50-132 hours) in September 2018, which was not
in compliance with the legal requirement.+ 2 out of 7 sample population employees worked in excess of 3 overtime hours per day (i.e. 4 hours) for
18 days per month in September 2018, which was not in compliance with the legal requirement. 6 out of 7 sample population employees worked
in excess of 36 overtime hours per month (i.e. 38-136 hours) in May 2018, which was not in compliance with the legal requirement..» 2 out of 7
sample population employees worked in excess of 3 overtime hours per day (i.e. 4 hours) for 22 days per month in May 2018, which was not in
compliance with the legal requirement. 2 out of 7 sample population employees worked in excess of 36 overtime hours per month (i.e. 64 hours)
in February 2018, which was not in compliance with the legal requirement..« 2 out of 7 sample population employees worked in excess of 3
overtime hours per day (i.e. 4 hours) for 10 days per month in February 2018, which was not in compliance with the legal requirement. Excessive
overtime working hours will result in heavy workload; employees may not have enough rest and increase the risk of health safety issue. The
facility management represented that they would take corrective action as soon as possible. Please refer to BSCI PA6.2 & Atrticle 41 of the Labor
Law of the PRC
RIET AREM TICR, B4 0UR LR TN (AR T i FEAr o A7 A% DUMER21 MR (4373 M2018 529 A/2018 5 A F12018F2 A 7 4), RI
HE 144 0L TP B TEAENAE, BRN: 6/72 % 51 TH20184E9 A BB (8] 4950-132/ ), #Bid & B ANBET (5] FRE#R 1 36/ M) H ik 4R
FNTE ;» 2/74 51 TTE201849 A A 18R B RAIMBENS A 4/, 83 RS (7 A BERRIL 3/ AR INTE . 6/78HFF 2 THE201845 A BIMBERS
[7]938-136/INf, i & A ANBEN (7] A BRI 36/ M BIRABINE ; « 2/74 (3 TFE20184E5 A H 22K B R HIMNYLI (1] 94/ iy, i R NBE (7] A8
RIS/ HERINTE . 2/7 83 R TFE2018452 A WONBERT (7] 964/Nif, #8id 48 A ANBER A R RERR 1T 36/ BIiEARIE - 2/74 A TFE20184F2 A
A10XEBREIMIEN 8] A4/}, it R IVER 7] REERIT 3/ BEENE . FEWTAERSIRSEN MNP T/F, fid KA T/ RIS & TH
BEER-EWHE, T EBEERTERRYE. HSHEBSCI PA 6. 2K (hEARKEMEFE)E415E

Remarks from Auditee:

ameI'i @ 8sCl www. bsciplatform.org

Trade with purpose

Page s/14

Generated on:19/11/2018



Producer : Guangzhou Topman Paint Tools Ltd. .
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: D Deadline date:01/10/2019

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: For fire safety, the factory ensured enough extinguishers, hydrants, emergency light in
the workshop. All these facilities of fire safety were checked monthly and were effective during the testing on-site. For mechanism safety, all
processes of operation were set up; workers were well trained to operate it correctly. According to the interviewee statement, workers understood
the risk of mechanism. And the factory also set up emergency procedure and the first aid kit was also available in the workshop. No
transportation was provided to workers. However, gap was identified in implementation.
WHBABLEEBSCIMAERN, AR : T 4 ENE & T BREHHBG I, HIan K KR, HERE, FEI 8 AMIIETRAE, &2l
i, JHFAE, ERIMNIITHZELN. ERREAE, T HNEHMEZ 2 XS AL ERHTE 7485 AR IEIIFE, B4 R TIRIE T 85I LURAE
KAERINA, ERRBERAE, I I T2KEBER, T EENES T4, I RREXEIELA T A B EBSCARIITLINFEE
B,

7.5- It was noted that the factory provided the occupational health checks to employees who were in contact with hazardous materials (such as noise
and dust) yearly. However, the occupational health checks were not provided to employees before they take the posts or leave the posts. The
occupational health checks to employees would help the facility management know the situation about employees, which could prevent
occupational disease from happening The facility management represented that they would try their best to correct this issue. Please refer to
BSCI PA 7.5 and Article 35 Law of the People’s Republic of China on the Prevention and Treatment of Occupational Diseases
HIZA R AEEENERAESAEYN RSN 1 5 TREDNRAELR, B HEFHIUXLE 5 THE L HETHE KTl Ea
Ko BOARKRTLIET ™ RN T #2 A TR SRR, MR R TR £, T EBERTSRAEERE, 1§5FBSCI PA7.58(HhEARK
FERLRRG A L) FE355

7.6 - It was noted that employees in contact with dust were provided with carbon activated masks instead of dust-free masks. This violated Article 42
of Law of the People’s Republic of China on Production Safety and BSCI PA7.6 Factory management represented that they will take
improvement as soon as possible.
il‘i‘\j’l‘al‘ﬂ?ﬁﬂﬂ*ﬁﬂ;ﬂ‘]bﬁlﬁﬁtﬁq%iﬁ’&ﬁDEﬁﬁ$%ﬂﬁ3‘;ﬂ§° FR(PEANRETNER S LK) E425FIBSCI PA7.6 T KR RBRILENH

=o

7.11 - 1. It was noted that factory management was unable to provide the report of inspection for completed building construction project. The factory
building was completed in 2009. No the report of inspection for completed building construction projects is provided for review, the facility
management could not certificate that all buildings were compliance with the local legal requirement. The facility management represented that
they would try their best to take corrective action as soon as possible. Please refer to BSCI Code of Conduct7.11 and Article 13 of Fire Control
Law of the People’s Republic of China 2. It was noted that factory management was unable to provide the certificate of inspection for completed
building construction projects. The factory building was completed in 2009. No the certificate of inspection for completed building construction
projects is provided for review, the facility management could not certificate that all buildings were compliance with the local legal requirement.
The facility management represented that they would try their best to take corrective action as soon as possible. Please refer to BSCI Code of
Conduct7.11 and Article 49 of Regulation on the Quality Management of Construction Projects
1. T ARERGFZARBIT #EMERIRRTROURE 2T BHRT2009F % T, BARATRRIDIIRERE, I €2 EZMT IR
RERFYRAE LMERERN, I EEERTISRABEMBEX NS, HSEBSCIPA7.11 B(FHEARKINERFENFEC1E, 2.7 5
REEMFRZARE T BENERIEBTRKAETIE, ZI BRT2009F BT, REEAITRERI NS EEZM, T BB ZHMTEEIEEIX L
BHRYRASYMERERN, I EBEERTRRAEMBEXN 1, i§5EBSCIPA7.11 R(BRKIENEEBEEMNEN+IE,

7.13 - It was noted that 5 small electrical boxes in the factory were not posted with warning signs. Warning sign could help employees’ to avoid being
harmed by electricity. The facility management represented that they would take corrective action as soon as possible. Please refer to BSCI PA
7.13 and Article 2-7 of Warning Sign in the Guidelines for Safety Signs and Usage GB 2894-2008
FRRRIMT BSNNEFEERRITERIA R, ERMATTURER R THEUHIE. T EBERTERREE, HSEBSCI PA713F(R &5
& R A5 (GB 2894-2008) Y &R b 2-7

7.15 - It was noted that the evacuation doors used at 2 safety exits for production workshops were rolling doors with locking devices installed to keep
them open during working hours. Rolling doors were inconvenience to evacuate in emergency situation. The facility management represented
that they would try their best to correct this issue. Please refer to Article 6.4.11 of the Code for design of building fire protection and prevention
(GB50016-2014) and BSCI PA 7.15
HRAUI £ ENAANREHORENIER ], SFARETEEREELBRE LN AFFERE, AR2HERT, BRNTHFATIHR
. I EEERTERAREMSBE. ESF(BARIHAMSEGB50016-2014)56.4.115 5 LA R BSCI PA7.15

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:

The main auditee fully respects this principle because: The factory established its child labor forbidden policy. It was noted that the HR related
officer had to check the ID and age during the hiring process. Through management interview, worker representative interview and employee
interview, all knew the child labor forbidden policy and confirmed no child labor in the factory.

WHZATLEEBSCIMAZRN, RER: T/ B3 THIEETBUR, AItBERMERXHRA REE M T2 A% 50 8A 3 TR FE, RJTE,
RIRFRERANEE ZE R E RN E LB TBCRFAREL EEETL,

Remarks from Auditee:

amfori @ 8sCl www. bsciplatform.org

Trade with purpose

Page 9/14

Generated on:19/11/2018



Producer : Guangzhou Topman Paint Tools Ltd. .
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The main auditee respects this principle because: The factory had established related policies to ensure young workers' working time and not to
contact with hazardous materials. No young worker was found in the factory during this audit. Further, the factory had established the risk
assessment for young employee.

WH XA EEBSCIMAZRN, REZE: T8I TREFIRIBER, SEIENRMELRRFEFTEMESERREFS LRFRITRARK
FI, I #HTTREFE TSI,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The factory had established clear recruit policies to respect local law requirements.
Confirmed through employee and employee representative interview, they need to sign standard labor contracts with factory and they kept one
labor contract.
WA A RBSCIMASRN, RER: T/ E TERMIBISIEF & T UGN ER, Bl 7 TR TRKREIR, BIAFTAE 5T B S5
AR AR, FEMINBCHBEE—HER.

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: Based on site tour, document review and interview, the auditee didn’t limit the employees’
freedom including resignation or ask for leave from the factory. The inhumane or degrading treatment, corporal punishment, mental or physical
coercion and/or verbal abuse never occurred. There was no prison labor or forced labor. No ID card or wage was withheld by factory. It was
observed that workers were working without pressure. Disciplinary measures were all reasonable: Verbal warning, warning letter and termination.
WA TEEEBSCIAEEN, RRZ: EFUYED, XEHFEFRITIR, KA RERG A THER, SEENHIHR. TAMKZETA
EHAFEAEHRE., AT, FBEERAaR/EEY, T BRFENMRS TRmE55). LM RANBIANSMIENIE, ATHEI BigFH/E
N A THEER S EN, ATIREESRE: OLEE E5ENRE,

Remarks from Auditee:
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Producer : Guangzhou Topman Paint Tools Ltd. .
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 amfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: C Deadline date:31/12/2018

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: During plant tour, it was found waste was not dumped in natural environments, or
burned on open fires. No obvious pollution found in this factory. The factory did not receive any fines from local environment bureau ever since.
However, gap was identified during this audit.
WA A EEBSCIHAFEN, RRZE: HHSURKIKFOEZGE A BRI FERRERA KRR, WHREIABTTRUR, T MEEE
U B3t 2 IR ER T RIAL T (BRI L Frth AT FFEZ R,

12.1 - It was noted that the factory did not work out the report form of environmental impacts of the construction of the facility for review. No the report
form of environmental impacts of the construction of the facility could not certificate the auditee compliance with the local environment
requirement. The facility management represented that they would take corrective action as soon as possible. Please refer to BSCI PA 12.1 and
Article 16 of Law of the People’s Republic of China on Appraising of Environment Impacts
AR T RFREIAF X LA R, REMIPX AT ERBEERAELFA T LA ERER, I EEERTERRHE. H5FEBSCI
PA12.1 (s A RAFEF R PFTE) 55165

12.3 - 1. It was noted that factory management was unable to provide the approval document of environment impact assessment for review. No the
approval document of environment impact assessment could not certificate the auditee compliance with the local environment requirement. The
facility management represented that they would take corrective action as soon as possible. Please refer to BSCI PA 12.3 and Article 22 of Law
of the People’s Republic of China on Appraising of Environment Impacts 2. It was noted that factory management was unable to provide the
approval document for on-site inspection and acceptance of completed environmental protection facilities for review. No the approval document
for on-site inspection and acceptance of completed environmental protection facilities could not certificate the auditee compliance with the local
environment requirement. The facility management represented that they would take corrective action as soon as possible. Please refer to BSCI
PA 12.3 & Article 9 of the Regulations on Environmental Protection Check and Acceptance for Completed Construction Project
1. R T FRER BRI BRI NI & XS ai i, RENIFH 8 XURFEREBFRAELTA T AHIFFEER, I EEER
TERRBE. HSEBSCI PA12.3 F(h A RAFMEEZMITNE)FE225 2. di R I T RAER G KB R TG R IO LU A
Bl REMTREXERTERBEEHFZAELFET UHIFFEER, I EBERTERRHEE. 15 EBSCI PA 123MERK(BETBRT
HERT R EEIE)EIE.

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 135458] Audit Date: 15/10/2018 PA Score: A Deadline date:

GOOD PRACTICES:
NIL

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had developed policy and procedure against any act of corruption,
extortion or bribery in their business. The training on ethics and integrity were performed for workers and managers.
WHIZABEEBSCIAERN, RER : #H%AEIL A BERRAHERIF X AELIE, $RME F4 T ANERZHITESMIE A @RS
Wllo

Remarks from Auditee:
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Producer : Guangzhou Topman Paint Tools Ltd. fl: -
DBID : 383663 and Audit Id : 135458 Audit Date : 15/10/2018 am rl @ BSCI
Audit Type : Full Audit Trade with purpose

atdit Date Auditid | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 | Overal
Type Rating

e o s AAAAEEERE R A ER E
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Producer : Guangzhou
DBID : 383663 and Audit Id : 135458
Audit Type : Full Audit

Topman Paint Tools Ltd.
Audit Date : 15/10/2018
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